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1. This Regulation defines the authority, accountability and regulatory issues of
the Research Development and Support Office (hereinafter referred to as the **Office™)
of the Georgian American University, LLC (hereinafter "'the University'") and regulates
issues related to the activities of the Office;

2. The Office is an auxiliary structural unit of the University;

3. The Office is



J) Facilitate the inclusion of the University in the international network of electronic
library resources;

k) Providing information on the use of appropriate databases for academic staff,
young researchers and research components, organizing trainings;



1) submits to the Vice President of the University for the allocation of material and
technical means necessary for the functioning of the Office in the field of educational-
scientific and quality assurance;

J) submits proposals of the



Q)

ﬁ

J) Provides information on the use of relevant databases to academic staff, young
researchers and research component implementers; Organizes trainings in this
direction;

k) prepares information and documents for the Scientific Council;

I) Performs the tasks of the Head of the Office based on the goals of the Office.

2. By the order of the President of the University or the employment contract on the
appointment of employees, it is possible, if necessary, to provide for functions or
obligations different from the functions defined in this Article.

3. The manager is accountable to the head of the Office.
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1. An employee of the Office is entitled to:

a) request any type of information from the relevant structural units and basic
educational units of the University, which is necessary for the implementation of the
activities of the Office;
b) to conduct negotiations on behalf of the University within its competence,;

he) develop job instructions and qualification requirements for the staff of the Office;
d) Participate in

which
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1. The employee is responsible for:

a) unscrupulous, unqualified and improper performance



